




 
Procedures: If you have an E-mail address, please provide that address to the agent in order to 
expedite our communication with you.  
 
Customer service standards concerning the processing of unfair labor practice cases are available 
upon request from the Regional Office or by clicking the Public Notices button on the agency's 
website, www.nlrb.gov.  
 
Right to Representation: Attention is called to your right, and the right of any party, to be 
represented by an attorney or other representative in any proceeding before the National Labor 
Relations Board and the courts. If you wish to have a representative appear on your behalf, 
please have your attorney or other representative complete the enclosed Form NLRB-4701, 
Notice of Appearance, and forward it to the respective Regional Office as soon as a 
representative is chosen.  
 
If your representative is an attorney, such attorney will receive exclusive service of all 
documents, except that you and your attorney will both receive those documents described in 
Casehandling Manual, Part One, Unfair Labor Practice Proceedings, Section 11842.3, available 
on the Agency's internet web page www.nlrb.gov. However, your attorney may consent to have 
additional documents or correspondence served on you by making the appropriate designation on 
Form NLRB-4701, Notice of Appearance. If your representative is not an attorney, you and your 
representative may receive copies of all documents and correspondence.  
 
Freedom of Information Act: Please be advised that, under the Freedom of Information Act, 
unfair labor practice charges and representation petitions are subject to prompt disclosure to 
members of the public upon request. In this regard, you may have received a solicitation by 
organizations or persons who have obtained public information concerning this matter and who 
seek to represent you before our Agency. You may be assured that no organization or person 
seeking your business has any "inside knowledge" or favored relationship with the National 
Labor Relations Board; their information regarding this matter is only that which must be made 
available to any member of the public.  
 
 
 Very truly yours,  
 
 /s/ Charles T. Hoskin, Jr. 
 
 Charles T. Hoskin, Jr. 
 Resident Officer   
CTH:yrt 
Enclosures  
 
I CERTIFY THAT ON __4/8/10_____________ I 
SERVED TRUE COPIES OF THIS 
DOCUMENT UPON THE ADDRESS NAMED 
THEREIN BY REGULAR MAIL. 
_____yrt___________________________ 
SUBSCRIBED AND SWORN TO BEFORE ME 
ON _________4/8/10___________________________ 



                               
 
 
     April 8, 2010 
 
Mr. Danny Hendrix 
Pipeliners Union Local 798 
4823 S 83rd E Ave 
Tulsa, OK 74145 

RE: Pipeliners Union Local 798 (Pipeliners Union 798) 
 Case 17-CB-6569 

 
Dear Mr. Hendrix: 
 
A charge alleging that you have engaged in violations of the Labor Management Relations Act, as 
amended, is herewith served upon you.  Carefully read the enclosed Form NLRB-4541, explaining our 
investigative and voluntary settlement procedures.  Also enclosed is Notice of Appearance, Form 
NLRB-4701, to be completed if you wish to be represented by counsel or other representative or if you 
wish to ensure that the party receives copies of certain documents or correspondence from the agency in 
addition to charges, petitions and formal documents (see NLRB-4541 for a full explanation). 
 
Please promptly submit to the Board agent named below a complete written account of the facts and an 
initial statement of your position with respect to the allegations, to assist us in understanding and 
considering your position when taking evidence from the Charging Party. 
 

FILING DOCUMENTS WITH REGIONAL OFFICES: The Agency is moving toward a fully 
electronic records system. To facilitate this important initiative, the Agency strongly urges all 
parties to submit documents and other materials (except unfair labor practice charges and 
representation petitions) to Regional Offices through the Agency’s E-Filing system on its 
website: http://www.nlrb.gov (See Attachment to this letter for instructions). Of course, the 
Agency will continue to accept timely filed paper documents. 

 
I also strongly urge you to cooperate fully with the Board agent in providing all evidence relevant to the 
investigation, because it is my view that refusing to fully cooperate during the investigation may cause a 
case to be litigated unnecessarily.  Full and complete cooperation includes timely providing the Board 
agent with all requested relevant documentary evidence, and all requested material witnesses under your 
control, so that witnesses' statements can be reduced to affidavit form by the Board agent.  Please note 
that a position letter and affidavits not taken by the Board agent, do not constitute full and complete 
cooperation.  Also, a position letter submitted in lieu of allowing the Board agent to interview and take 
affidavits, which contradictorily invites us to inquire further if more information is needed, will not be 
considered to be an offer to provide witnesses and will not constitute full cooperation.  Consequently, you 
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are hereby requested, and strongly urged, to promptly contact the Board agent to make arrangements to 
provide your evidence and witnesses. 
 
You should be aware that we cannot accept conditions placed on the use of position statements or other 
submissions of evidence.  Thus, the Federal Records Act mandates that records received by us (or copies 
of those records), which are used in furtherance of our mission, be retained by us during the processing of 
the case and after it closes.  We must retain copies of any proffered position statement or evidence until 
the regulatory retention period has elapsed.  Furthermore, the Freedom of Information Act would require 
the release of much of the information supplied, particularly position statements, which generally are 
subject to disclosure once a case closes.  Consequently, we cannot guarantee that information given to us 
will be kept confidential, and we will not agree to restrict the use of such records if they are submitted to 
us with any conditional language.  If such declarations of restriction are unilaterally placed in such 
documents, we will not abide by them and we will not notify you or return the documents to you.  They 
will be utilized by this Agency in accordance with the above and extant law and regulation, including as 
evidence in litigation before the Board and courts. 
 
Also, under the Freedom of Information Act, charges are subject to prompt disclosure to the public.  
Thus, you may have been contacted by persons who have obtained such information and who seek to 
represent you before this Agency.  You may be assured that no such organization or person has any 
"inside knowledge" or favored relationship with this Agency; their information regarding this matter is 
only that which must be made available to the public. 
 
This Agency recognizes that not all of our customers speak or read English.  As a result, you should be 
aware that we provide language assistance, as needed, to parties and/or witnesses in order to assist in the 
processing of cases filed with the Board.  If you need such assistance, you should communicate that need 
to the assigned Board agent as soon as possible. 
 
A copy of the National Labor Relations Board customer service standards “Our Services Our Standards”, 
concerning the processing of unfair labor practice cases can be found on the Agency’s Internet site under 
“Public Notices”, and then select Unfair Practice Cases. 
 
    Very truly yours, 
 
       /s/ Charles T. Hoskin, Jr. 
 
       Charles T. Hoskin, Jr. 
    Resident Officer  
     
CTH:yrt 
Board Agent handling case:                                                       Telephone: 
Amy L. Novara   (918)581-7947 
  E-mail Address: Amy.Novara@nlrb.gov 
Enclosures 
cc: Mr. Danny Kendrix 

Pipeliners Union 798 
POB 470798 
Tulsa, OK 74147-0798 

 
I CERTIFY THAT ON ___4/8/10____________ I SERVED TRUE COPIES OF THIS 
DOCUMENT UPON THE ADDRESS NAMED THEREIN BY REGULAR MAIL. 
_____yrt___________________________ SUBSCRIBED AND SWORN TO BEFORE ME 
ON ______4/8/10______________________________ 



 
     May 26, 2010 

 
 
CERTIFIED 

RE: Pipeliners Union Local 798 (Pipeliners Union 798) 
 Case 17-CB-6569 

 
Dear  
 
The above-captioned case, charging a violation(s) under Section 8 of the National Labor Relations Act, 
as amended, has been carefully investigated and considered. 
 
As a result of the investigation, because it appears there is insufficient evidence that the Act has been 
violated, as alleged, further proceedings are not warranted at this time.   I am, therefore, refusing to 
issue a complaint in this matter. 
 
See attached copy of Form NLRB-4938 for the procedures applicable for filing an appeal. 
 
      Sincerely, 
 
      /s/ Daniel L. Hubbel 
 
      Daniel L. Hubbel 
      Regional Director 
CATS/DISMISSAL - Short Form to CP.ctm 
 

DLH:yrt 
 
Mr. Danny Hendrix 
Pipeliners Union Local 798 
4823 S 83rd E Ave 
Tulsa, OK 74145 
 

Mr. Louis L. Robein, Esq. 
Robein, Urann & Lurye 
Post Office Box 6768 
Metairie, LA 70009-6768 

 
bc: General Counsel

UNITED STATES GOVERNMENT 
 
NATIONAL LABOR RELATIONS BOARD 
 
Kansas City Regional Office Resident Office: 
8600 Farley Street - Suite 100 224 South Boulder Ave. – Suite 318 
Overland Park, Kansas  66212-4677 Tulsa, OK  74103-3006 
Telephone:  913- 967-3001 Telephone:  918-581-7952 
Fax Number:  913-967-3010 Fax Number:  918-581-7970 
Agent Assigned:  (918)581-7947    
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
OFFICE OF THE GENERAL COUNSEL  

Washington, D.C.    20570 
 

June 10, 2010 

Re: Pipeliners Union, Local 798 
(Pipeliners Union 798) 
Case No. 17-CB-6569 

Dear  

Receipt of your appeal in the above matter is acknowledged.  Upon receipt of the investigative 
file from the Regional Director, the appeal will be assigned for processing.  You may be assured 
your appeal will receive careful consideration and that you and all interested parties will be 
advised, as soon as possible, of our decision. 

Sincerely, 
 
Ronald Meisburg 
General Counsel 

By________________________ 
Yvonne T. Dixon, Director 
Office of Appeals 

cc: 
 
Daniel L. Hubbel, Regional Director 
National Labor Relations Board 
8600 Farley Street, Suite 100 
Overland Park, KS  66212 
 
Danny Hendrix 
Pipeliners Union, Local 798 
4823 South 83rd East Avenue 
Tulsa, OK  74145 

 
Louis L. Robein, Esq. 
Robein, Urann & Lurye 
P.O. Box 6768 
Metairie, LA  70009 

crk 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
OFFICE OF THE GENERAL COUNSEL  

Washington, D.C.    20570 
 

June 28, 2010 

Re: Pipeliners Union, Local 798 
(Pipeliners Union 798) 
Case No. 17-CB-6569 

Dear

Your appeal has been carefully considered.  The appeal is denied.  Contrary to the assertions in 
the charge, the investigation did not disclose that the Union violated the National Labor 
Relations Act, as alleged.  In this regard, the evidence disclosed that the dues paying dispute was 
an internal union matter which did not affect your terms and conditions of employment.  As 
such, this Agency does not have jurisdiction to review this matter.  See, for example, Sandia 
Corporation, 331 NLRB 1417 (2000).  If you want to pursue this matter, you should contact the 
United States Department of Labor, which has jurisdiction to review internal union disputes.  
Accordingly, further proceedings were not deemed warranted. 

Sincerely, 
 
Lafe E. Solomon 
Acting General Counsel 

By________________________ 
Yvonne T. Dixon, Director 
Office of Appeals 

cc: 
 
Daniel L. Hubbel, Regional Director 
National Labor Relations Board 
8600 Farley Street, Suite 100 
Overland Park, KS  66212 
 
Danny Hendrix 
Pipeliners Union, Local 798 
4823 South 83rd East Avenue 
Tulsa, OK  74145 

 
Louis L. Robein, Esq. 
Robein, Urann & Lurye 
P.O. Box 6768 
Metairie, LA  70009 

ip 

(b) (6), (b) (7)(C)
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

  
Download 

NLRB 
Mobile App 

REGION 18 
Federal Office Building 
212 Third Avenue South, Suite 200 
Minneapolis, MN 55401-2657 

Agency Website: www.nlrb.gov 
Telephone: (612)348-1757 
Fax: (612)348-1785 

November 18, 2016 

 
Re: PIPELINERS UNION LOCAL 798 

(PRECISION PIPELINE LLC) 
 Case 18-CB-188388 
 

Dear  

The charge that you filed in this case on November 18, 2016 has been docketed as case 
number 18-CB-188388.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner NICHOLAS S. 
HEISICK whose telephone number is (952)703-2882.  If this Board agent is not available, you 
may contact Acting Supervisor TYLER J. WIESE whose telephone number is (952)703-2891. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



PIPELINERS UNION LOCAL 798 
(PRECISION PIPELINE LLC) 

- 2 -  November 18, 2016 

Case 18-CB-188388    
 
 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website www.nlrb.gov.  However, the Agency will continue 
to accept timely filed paper documents.  Please include the case name and number indicated 
above on all your correspondence regarding the charge.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website www.nlrb.gov or from the 
Regional Office upon your request.  NLRB Form 4541, Investigative Procedures offers 
information that is helpful to parties involved in an investigation of an unfair labor practice 
charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

 Qualifying for Backpay:  We are just beginning to investigate your charge and no 
decision has been made regarding the merits of your case.  However, it is important that 
employees who might be entitled to backpay because of loss of employment understand their 
obligation to look for work in order to qualify for backpay if your case has merit.  Accordingly, 
we urge you to promptly provide the Board agent with the names and addresses of all employees 
who might be entitled to backpay as a result of the charge you filed.   
 
 If backpay is due to an employee, the Board requires that the employee offset the 
backpay by promptly beginning to look for another job in the same or similar line of work.  The 
Board has held that a reasonably diligent employee should begin searching for interim work 
within 2 weeks after the employee’s termination or layoff or a refusal to hire the employee.  If an 
employee cannot establish that he or she actively tried to mitigate his or her losses, the amount of 
money owed to the employee might be reduced. 

 Employees who might be owed backpay should keep careful records of when and where 
they have sought employment and of job search expenses such as mileage, parking, and copying 
resumes.  Specifically, they should keep a record of each time they attempt to find work, 
including the date, name of the company, name of person with whom they spoke, the position 
sought, and the response received.   

Very truly yours, 

  
MARLIN O. OSTHUS 
Regional Director 



  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

  
Download 

NLRB 
Mobile App 

REGION 18 
Federal Office Building 
212 Third Avenue South, Suite 200 
Minneapolis, MN 55401-2657 

Agency Website: www.nlrb.gov 
Telephone: (612)348-1757 
Fax: (612)348-1785 

November 18, 2016 

DANIEL C. HENDRIX, BUSINESS MANAGER 
PIPELINERS UNION LOCAL 798 
4823 S 83RD EAST AVE 
TULSA, OK 74145-6973 
 

Re: PIPELINERS UNION LOCAL 798 
(PRECISION PIPELINE LLC) 

 Case 18-CB-188388 
 

Dear Mr. Hendrix: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner NICHOLAS S. 
HEISICK whose telephone number is (952)703-2882.  If this Board agent is not available, you 
may contact Acting Supervisor TYLER J. WIESE whose telephone number is (952)703-2891. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations set forth in the charge as 
soon as possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 



PIPELINERS UNION LOCAL 798 
(PRECISION PIPELINE LLC) 

- 2 -  November 18, 2016 

Case 18-CB-188388   
 
 

 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board 
agent.  Sending us your written account of the facts and a statement of your position is not 
enough to be considered full and complete cooperation.  A refusal to fully cooperate during the 
investigation might cause a case to be litigated unnecessarily.  

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case 
closes.  Further, the Freedom of Information Act may require that we disclose such records in 
closed cases upon request, unless there is an applicable exemption.  Examples of those 
exemptions are those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
MARLIN O. OSTHUS 
Regional Director 

Enclosure:  Copy of Charge 



  

UNITED STATES GOVERNMENT 
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Download 
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Mobile App 

REGION 18 
Federal Office Building 
212 Third Avenue South, Suite 200 
Minneapolis, MN 55401-2657 

Agency Website: www.nlrb.gov 
Telephone: (612)348-1757 
Fax: (612)348-1785 

November 18, 2016 

TIMOTHY GINTIZ, SUPERVISOR 
PRECISION PIPELINE LLC 
3314 56TH ST 
EAU CLAIRE, WI 54703-6332 
 

Re: PIPELINERS UNION LOCAL 798 
(PRECISION PIPELINE LLC) 

 Case 18-CB-188388 
 

Dear Mr. Gintiz: 

Enclosed is a copy of a charge that has been filed in this case.  Although this charge is not 
filed against you, it is necessary for us to obtain information from you to determine whether we 
have jurisdiction over this case.  In the future we may also need to obtain evidence from you 
concerning the merits of the charge.  This letter tells you how to contact the Board agent who 
will be investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner NICHOLAS S. 
HEISICK whose telephone number is (952)703-2882.  If this Board agent is not available, you 
may contact Acting Supervisor TYLER J. WIESE whose telephone number is (952)703-2891. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit the enclosed Commerce Questionnaire to 
enable us to determine whether the NLRB has jurisdiction over this dispute.  If you recently 
submitted this information in another case, or if you need assistance completing the form, please 
contact the Board agent.   
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If, during the investigation of this matter, the Board agent asks for evidence, I strongly 
urge you or your representative to promptly present all evidence relevant to the investigation.  In 
this way, the case may be fully investigated more quickly. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at a 
hearing before an administrative law judge.  We are also required by the Federal Records Act to 
keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  On all your correspondence regarding the 
charge, please include the case name and number indicated above.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures, offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
MARLIN O. OSTHUS 
Regional Director 

Enclosures 
1. Copy of Charge 
2. Commerce Questionnaire  



 

   

  

   

 

   
   
  

 

       

   

  
   
  

   

    

    

                

             

                 

              

 

 

        

 
       

  

   

 
    

   

  

                 

                 

         





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

  
Download 

NLRB 
Mobile App 

REGION 18 
Federal Office Building 
212 Third Avenue South, Suite 200 
Minneapolis, MN 55401-2657 

Agency Website: www.nlrb.gov 
Telephone: (612)348-1757 
Fax: (612)348-1785 

October 3, 2016 

Re: PIPELINERS UNION LOCAL 798 
(PRECISION PIPELINE LLC) 

 Case 18-CB-185395 
 

Dear

The charge that you filed in this case on October 03, 2016 has been docketed as case 
number 18-CB-185395.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner NICHOLAS S. 
HEISICK whose telephone number is (952)703-2882.  If this Board agent is not available, you 
may contact Field Examiner CHARLES A. CHERMAK whose telephone number is (952)703-
2877. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website www.nlrb.gov.  However, the Agency will continue 
to accept timely filed paper documents.  Please include the case name and number indicated 
above on all your correspondence regarding the charge.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website www.nlrb.gov or from the 
Regional Office upon your request.  NLRB Form 4541, Investigative Procedures offers 
information that is helpful to parties involved in an investigation of an unfair labor practice 
charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

 

Very truly yours, 

  
MARLIN O. OSTHUS 
Regional Director 
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REGION 18 
Federal Office Building 
212 Third Avenue South, Suite 200 
Minneapolis, MN 55401-2657 

Agency Website: www.nlrb.gov 
Telephone: (612)348-1757 
Fax: (612)348-1785 

October 3, 2016 

TIMOTHY GINTIZ, SUPERVISOR 
PRECISION PIPELINE LLC 
3314 56TH ST 
EAU CLAIRE, WI 54703-6332 
 

Re: PIPELINERS UNION LOCAL 798 
(PRECISION PIPELINE LLC) 

 Case 18-CB-185395 
 

Dear Mr. GINTIZ: 

Enclosed is a copy of a charge that has been filed in this case.  Although this charge is not 
filed against you, it is necessary for us to obtain information from you to determine whether we 
have jurisdiction over this case.  In the future we may also need to obtain evidence from you 
concerning the merits of the charge.  This letter tells you how to contact the Board agent who 
will be investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner NICHOLAS S. 
HEISICK whose telephone number is (952)703-2882.  If this Board agent is not available, you 
may contact Field Examiner CHARLES A. CHERMAK whose telephone number is (952)703-
2877. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit the enclosed Commerce Questionnaire to 
enable us to determine whether the NLRB has jurisdiction over this dispute.  If you recently 
submitted this information in another case, or if you need assistance completing the form, please 
contact the Board agent.   
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If, during the investigation of this matter, the Board agent asks for evidence, I strongly 
urge you or your representative to promptly present all evidence relevant to the investigation.  In 
this way, the case may be fully investigated more quickly. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at a 
hearing before an administrative law judge.  We are also required by the Federal Records Act to 
keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  On all your correspondence regarding the 
charge, please include the case name and number indicated above.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures, offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
MARLIN O. OSTHUS 
Regional Director 

Enclosures 
1. Copy of Charge 
2. Commerce Questionnaire  
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October 3, 2016 

DANIEL C. HENDRIX, BUSINESS MANAGER 
PIPELINERS UNION LOCAL 798 
4823 S 83RD EAST AVE 
TULSA, OK 74145-6973 
 

Re: PIPELINERS UNION LOCAL 798 
(PRECISION PIPELINE LLC) 

 Case 18-CB-185395 
 

Dear Mr. HENDRIX: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner NICHOLAS S. 
HEISICK whose telephone number is (952)703-2882.  If this Board agent is not available, you 
may contact Field Examiner CHARLES A. CHERMAK whose telephone number is (952)703-
2877. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit a complete written account of the facts 
and a statement of your position with respect to the allegations set forth in the charge as soon as 
possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board agent.  
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Sending us your written account of the facts and a statement of your position is not enough to be 
considered full and complete cooperation.  A refusal to fully cooperate during the investigation 
might cause a case to be litigated unnecessarily.  

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
MARLIN O. OSTHUS 
Regional Director 

Enclosure:  Copy of Charge 
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Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  Filing an appeal electronically is preferred but not required.  The appeal MAY 
NOT be filed by fax or email.  To file an appeal electronically, go to the Agency’s website at 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions.  To file an appeal by mail or delivery service, address the appeal to the 
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half 
Street SE, Washington, DC 20570-0001.  Unless filed electronically, a copy of the appeal 
should also be sent to me. 

Appeal Due Date: The appeal is due on December 29, 2016. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than December 28, 2016.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before December 29, 2016.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after December 29, 2016, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

/s/ Marlin O. Osthus 
 

MARLIN O. OSTHUS 
Regional Director 

Enclosure 
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cc: DANIEL C. HENDRIX 

BUSINESS MANAGER 
PIPELINERS UNION LOCAL 798 
4823 S 83RD EAST AVE 
TULSA, OK 74145-6973 

 
 

  

CHRISTINA CARROLL, ESQ. 
ROBEIN URANN SPENCER PICARD & CANGEMI, APLC 
2540 SEVERN AVENUE, SUITE 400 
METAIRIE, LA 70002-5955 

 
 

  

TIMOTHY GINTIZ, SUPERVISOR 
PRECISION PIPELINE LLC 
3314 56TH ST 
EAU CLAIRE, WI 54703-6332 

 
 



  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
OFFICE OF THE GENERAL COUNSEL  
Washington, DC  20570 

December 22, 2016 

Re: Pipeliners Union Local 798  
(Precision Pipeline LLC) 

 Case 18-CB-185395 
  

Pipeliners Union Local 798  
(Precision Pipeline LLC) 

 Case 18-CB-188388 

Dear  

We have received your appeal and accompanying material. We will assign it for 
processing in accordance with Agency procedures, which include review of the investigatory file 
and your appeal in light of current Board law. We will notify you and all other involved parties 
as soon as possible of our decision. 

Sincerely, 
 
Richard F. Griffin, Jr. 
General Counsel 
 
 

   
By: ___________________________________ 

Mark E. Arbesfeld, Acting Director 
Office of Appeals 

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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cc: MARLIN O. OSTHUS 
REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS 
  BOARD 
FEDERAL OFFICE BLDG 
212 THIRD AVE S STE 200 
MINNEAPOLIS, MN 55401-2657 

CHRISTINA CARROLL, ESQ. 
ROBEIN URANN SPENCER PICARD 
  & CANGEMI, APLC 
2540 SEVERN AVE STE 400 
METAIRIE, LA 70002-5955 

  

DANIEL C. HENDRIX 
BUSINESS MANAGER 
PIPELINERS UNION LOCAL 798 
4823 S 83RD E AVE 
TULSA, OK 74145-6973 

TIMOTHY GINTIZ, SUPERVISOR 
PRECISION PIPELINE LLC 
3314 56TH ST 
EAU CLAIRE, WI 54703-6332 

kh 



 

  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
OFFICE OF THE GENERAL COUNSEL  
Washington, DC  20570 

January 26, 2017 

Re: Pipeliners Union Local 798 
(Precision Pipeline Llc) 

 

Cases 18-CB-185395 
          18-CB-188388 

 

 

Dear  

Your appeal from the Regional Director's refusal to issue complaint has been carefully 
considered. The appeal is denied substantially for the reasons in the Regional Director’s letter of 
December 15, 2016.  

 
Notwithstanding your assertions and arguments on appeal, we determined that a 

departure from the Regional Director’s decision was not warranted.  In that regard, the 
investigation disclosed that the Union, upon notification of your discharge, conducted an 
investigation and determined that your termination could not be successfully challenged in 
arbitration.   In addition, a review of the Union’s Dispatch and Out of Work Policies revealed 
that they were applied appropriately and not discriminatorily, and there was no evidence that 
would support finding that the Union caused or was otherwise involved in the Employer’s 
decision to terminate you.  

 
Moreover, although you cited Alan Ritchey, Inc., 359 NLRB No. 40 (2012), which was 

recently reaffirmed in Total Security Mgmt  ̧364 NLRB No. 106 (2016),  the legal principles of 
those cases would not apply in these circumstances where there was a collective bargaining 
agreement in place with an established grievance-arbitration provision.  

 
 
 
 
 
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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  Accordingly, further proceedings were deemed unwarranted. 
 

Sincerely, 
 
Richard F. Griffin, Jr. 
General Counsel 
 

   
By: ___________________________________ 

Mark E. Arbesfeld, Acting Director 
Office of Appeals 

 
cc: JENNIFER HADSALL 

REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS 
  BOARD 
FEDERAL OFFICE BUILDING 
212 THIRD AVE S STE 200 
MINNEAPOLIS, MN 55401-2657 

DANIEL C. HENDRIX 
BUSINESS MANAGER 
PIPELINERS UNION LOCAL 798 
4823 S 83RD E AVE 
TULSA, OK 74145-6973 

CHRISTINA CARROLL, ESQ. 
ROBEIN URANN SPENCER PICARD 
  & CANGEMI, APLC 
2540 SEVERN AVE STE 400 
METAIRIE, LA 70002-5955 
 
TIMOTHY GINTIZ, SUPERVISOR 
PRECISION PIPELINE LLC 
3314 56TH ST 
EAU CLAIRE, WI 54703-6332 

kf 




